
26 November 2015 

Open Letter In Solidarity with Victims of Sexual Assault and Harassment at UBC: 
 

We, members of the Simon Fraser University History Graduate Student Association, are writing 
in support of calls by women at the University of British Columbia for better institutional response to 
reports of sexual assault and harassment. We stand in solidarity with the six women who persevered in 
reporting their experiences of sexual assault at UBC, despite the lengthy, ineffective, and harmful 
administrative response.  

As history graduate students, we are particularly troubled to hear that this occurred in UBC’s 
history department. The discrepancy between the students’ accounts of their efforts to seek justice and 
the stance taken by departmental and university administrators is particularly distressing. While we 
cannot know precisely what occurred during this process, it is more than apparent that the female 
graduate students involved were not adequately supported.  

Furthermore, we know that similar events take place on all campuses. Sexual misconduct and 
harassment often go unreported because victims fear the repercussions of coming forward. The 
negative effects could include delays in degree completion, diminished access to employment 
opportunities as teaching assistants and sessional instructors, and potential reputational damage that 
could limit opportunities for tenure-track or alt-academic positions after graduation. This is what makes 
the UBC case so egregious: survivors did come forward, despite the potentially detrimental effects on 
their lives and careers, and yet UBC’s response was inadequate and re-traumatizing.  

We are thus calling on the departmental and graduate chairs of SFU, UBC, and UVic to push 
their institutions to work with survivors of sexual assault and harassment, to institute policies if none 
exist, or to reassess and revise them if they are already in place. The focus should be on accountable 
reporting processes and include timelines for institutional response. Work needs to be done so that 
reporting sexual assault or harassment does not do further damage through re-victimization.  

With regards to the case at UBC, there are three things that we believe are imperative. First, we 
urge you to ban Dmitry Mordvinov, the assailant, from the Qualicum History Conference. While we 
have no way of knowing if he will apply, we strongly feel that his presence would be detrimental to the 
safety of female students in attendance, and would negatively affect the sense of collegiality at a 
conference which is also a highly social atmosphere. Secondly, we call for a statement to be read at 
Qualicum’s initial plenary session on Friday evening outlining the conference’s zero-tolerance policy 
regarding sexual assault and harassment. We are appending a suggested text, which clearly stipulates 
the consequences of this reprehensible misconduct. Lastly, we understand that Mordvinov has been 
expelled, but that he is appealing this decision. We urge UBC to uphold his expulsion for the safety of 
his victims, and the entire campus community.  

Although historians are not trained to respond to sexual assault and harassment, it is a pervasive 
social issue. It is everyone’s shared responsibility to create a community that does not tolerate this type 
of violence, and to respond swiftly and meaningfully when we confront it in the academy.  
 
Sincerely,  
 
 
Simon Fraser University History Graduate Student Association 
 
CC: Dr. Tina Loo, UBC History Department Chair       Dr. John Lutz, UVic History Department Chair 
Dr. Michel Ducharme, UBC Graduate Chair        Dr. Lynne Marks, UVic Graduate Advisor 
Dr. Jennifer Spear, SFU History Department Chair       UBC History Graduate Student Association 
Dr. Roxanne Panchasi, SFU Graduate Studies Chair       UVic Graduate History Student Union 
       
  



 
 

Statement on Safety at the Qualicum History Conference 
 

To be read aloud at the first plenary session of the Qualicum History Conference.  
 
The Qualicum History Conference endeavours to provide a supportive working and learning 
environment that provides an equal opportunity to all. Such an atmosphere must be based on mutual 
respect. The history departments of all the participating universities will neither tolerate nor condone 
behaviour that is likely to undermine the dignity or self-esteem of an individual, or create an 
intimidating, hostile, or offensive environment. Sexual, racial, and other forms of personal harassment 
all contribute towards creating a hostile environment and will not be tolerated. 
 
The Qualicum History Conference does not tolerate harassment related to race, national or ethnic 
origin, colour, religion, age, sex, marital status, disability, sexual orientation, political affiliation, 
disability or any other grounds. Harassment may be a single incident or several incidents that continue 
over time, and comprises any form of unwanted and unwelcome behaviour which may range from 
mildly unpleasant remarks to physical violence. Harassment is any behaviour that demeans, humiliates 
or embarrasses a person and that a reasonable person should have known would be unwelcome. It 
includes actions (e.g. touching, pushing), comments (e.g. jokes, name-calling), or displays (e.g. posters, 
cartoons).   
 
Sexual harassment includes: unwelcome attention, remarks, jokes, innuendoes or taunting of a sexual 
nature, which causes awkwardness or embarrassment; suggestive remarks or compromising invitations; 
display of pornographic, offensive or derogatory material; leering, suggestive staring, whistling, or 
other inappropriate or insulting gestures; unnecessary and unwanted physical contact such as touching, 
patting, pinching, hugging or punching; sexual solicitation or advances which imply consequences if 
rejected; physical assault; conduct that creates an intimidating, hostile or offensive environment at any 
history department functions. 
 
If you experience or witness harassment at Qualicum, immediately inform the individual that their 
behaviour is offensive and unacceptable. If you are not comfortable doing so, or feel that a more 
serious intervention is required, please bring your concerns to one of the Qualicum organizers or to a 
peer who can represent your concerns to the organizers. The organizers, in consultation with the 
individual who experienced harassment, and depending on the seriousness of the form of harassment, 
may give an informal, verbal warning to the offender with an explanation of why the offender’s 
behaviour is unacceptable; or a formal, written warning, recorded in their departmental file, and forbid 
registration for following conference; and may immediately expel offenders from the conference. In 
consultation with the individual who experienced harassment, Qualicum organizers may initiate a 
departmental review into the offender’s conduct, potentially resulting in termination of employment or 
expulsion from their university, and they may further assist the individual who experienced assault in 
informing the police of the incident.  


